Zilla Swasthya Samiti, Boudh
Kﬁ Office of the Chief District Medical & Public Health (& B
. Officer-cum-District Mission Director, Boudh s e g e

Advt. No. LS2F Date. 15/122/2018

Contractual Recruitment under National Health Mission (NHM)
Applications invited / Walk-in-interviews will be conducted as scheduled below for filling up the
following posts under NHM in Boudh district on contractual basis for a period of 11 months as stated below
with monthly remuneration as noted against each and subject to renewal as per Society norms basing on
the performance and subject to continuance of the programme

| Date of Walk-in-
Nc; Name of the Post Vacancy Remuneration | interview / Last date for
' receipt of application
1. | Medical Officer (SNCU) 01 Date of walk-in-interview
2. | Medical Officer (STD Clinic) 01 Rs.50400/-+Pl | :28.12.2018
3. | Medical Officer- MBBS (DEIC) 01
4. | Paediatrician-DEIC 01 Rs.63000/-+PI Venue :
5. | Optematrics 01 Rs.12789/-+PI District Training Unit,
6. | Dental Technician 01 Rs.11011/-+PI | O/0-CDM & PHO, Boudh
. 04
7. | Laboratory Technician(LT) Rs. 11011/-+PI )
(ST-1, ST-1,UR-2) Last date for receipt of
09 application is 31.12.2018
8. | ANM * Rs.10644/-+PI
(ST-1,SC-2,UR-6)

*CBST —Competency based Skill Test will be done only for the shortlisted candidates

The number of vacancy advertised here is tentative and may vary as per need /rule of the employer
on administrative/legal /financial /other ground.

Reservation and age relaxation for SC, ST, SEBC, Women, PH, Ex-servicemen and Sports-person as
per Govt. norms shall be applicable for the posts SI. No. 7 to 8 as per Order No. 826, dtd. 20.01.2014 &
1240, dtd. 25.01.2014.

The details regarding Remuneration, Reservation if applicable), eligibility criteria, age, educational
qualification, selection procedure, general information, instruction & venue etc. can be downloaded from
the district web portal: www.boudh.nic.in .

For the posts from Sl. 1 to 6 eligible candidates may appear for walk-in-interview (with one set of self
attested testimonials along with original documents) on the date mentioned against each from 10 AM to
12.00 PM. No candidates will be allowed for registration after scheduled time if not otherwise decided by
the undersigned. Any change of date/time/ venue will be notified at the scheduled venue and in the district
web-portal. The candidates are advised to verify the district web-portal www.boudh.nic.in on the previous
date of the scheduled date of interview.

For the posts from SI. No. 7 to 8 candidates should submit their filled in application along with
necessary documents to the CDM & PHO-cum-District Mission Director, Boudh, At/PO-Boudh, Dist-Boudh,
PIN-762014.

Candidates who have been disengaged earlier from the OSH&FW Society on administrative ground such
as disobedience / poor performances/ misbehaviour/ criminal activity etc. are not eligible to apply.

The panel list of selected candidates of above mention posts shall remain valid for one year and may be
used as per further requirement.

The undersigned reserves the right to cancel any or all trj\ytifications without assigning any

reason thereof.
S\ Sd/-
CDMO-cum-District Mission Director, Boudh




# Eligibility Criteria for Contractual Engagement under NHM in BOUDH District

Sl

No.

Name of the
Post

Vacancy

Educational Qualification &
other eligibility criteria

Age ason 01.12.2018

Remunératio
n (P.M.)

01

Medical
Officer
(SNCU)

01

MBBS degree from an institution
recognized by Medical Council of
India. Must have valid
registration from the Odisha
Council of Medical Registration.
Preference will be given to
candidates having P.G. Degree in
Pediatrics or experience in
Paediatric ward.

Up to
65 years

Rs.50400/-
+PI

02

Medical
Officer
(STD Clinic)

01

MBBS degree from an institution
recognized by Medical Council of
India. Must have valid
registration from the Odisha
Council of Medical Registration.

Preference will be given to
candidates having PG Degree /
Diploma in Dermatology or O&G.

Up to
65 years

Rs.50400/-
+PI

03

Medical
Officer-
MBBS (DEIC)

01

MBBS degree from an institution
recognized by Medical Council of
India. Must have completed
compulsory internship and also
must have valid registration from
the Odisha Council of Medical
Registration.

Up to
65 years

Rs.50400/-
+Pl

04

Paediatrician
-DEIC

01

MBBS degree from an institution
recognized by Medical Council of
India with MD in Paediatrics /
Diploma of National Board in
Child Health / Diploma in Child
Health from any recognized
University / institution. S/he must
have valid registration from the
Odisha  Council of Medical
Registration.

Up to
65 years

Rs.63000/-
+Pl

05

Optematrics-
DEIC

01

Diploma in Optometry from
recognized University / Institution
or trained as Opthalmic Assistant
from a recognized Govt. Hospital
/ Institution. However,
candidates having
Masters/Bachelor ~ Degree in
Optometry  will be  given
preference.

Up to 35 years

Rs.12789/-
+Pl

06

Dental
Technician

01

The candidate must be Diploma
in Dental Technology from a
recognized institution. Preference
shall be given to the candidates
having at least 02 vyears post
qualification experience in
related field.

Up to 35 years

Rs.11011/-
%R

I




A Must have passed +2 Science | Must have attained age
\ Examination under CHSE / |of 21 years and must
equivalent and passed | Not be above the age of P
04 Diploma in Medical Laboratory | 32 Years as on the date
Technology from any of the 3 DE el eknps, (HRR
Laboratory (ST-1, . relaxation and | Rs.11011/-
07 . (three) Medical College & i .
Technician(LT) ST-1, al of th reservation policy of | +PI
UR2) Hospital of the St.ate. / any State Govt. is to be
other private institutions followed in to, for
recognized by Government of | candidates fulfilling
Odisha or All India Council of | criteria prescribed in
Technical Education. the said policy
Must have attained age
of 21 years and must not
be above the age of 32
years (as on above
mentioned date) for the
post except ASHAs those
who have completed 1
Must have passed the HSC year in the health system
Examination & shall have ”; the st?tzsand bEISOhW
09 completed ANM course from the”aie O” y(;ears. =
(ST-1, | institutions recognized by Govt. Shall loe mllowied W oke | pen .
08 ANM - in  the  recruitment
SC-2, and approved by INC and must , , +Pl
h T ith  Odish process if having the
UR-6) ave' regts ere wi N3 minimum qualification as
Nursing Council required  for  ANMs.
However age relaxation
and reservation policy of
State Govt. is to be
followed in to, for
candidate fulfilling
criteria prescribed in the
said policy (except for
ASHA)

N.B.-

1. The appointment will be made purely on contractual basis.

2 The number of vacancy/ remuneration advertised here is tentative and may vary as per need /rule of the
employer on administrative/legal /financial /other ground.

3. Candidates for the post from Sl. 1 to 6 may appear for registration (with one set of self attested testimonials
along with original documents) on the date mentioned against each from 9.30 AM to 11.30

4. Venue for walk-in-interview : District Training Unit (DTU), In the campus of the CDMO-cum-District Mission
Director, Boudh, At/PO-Boudh, Dist-Boudh (In front of District Headquarter Hospital, Boudh)

5. Any change of date/time/ venue will be notified at the scheduled venue and in the district web-portal. The
candidates are advised to verify the district web-portal www.boudh.nic.in on the previous date of the
scheduled date of interview.

6. Candidates fulfilling the eligibility criteria for the posts from SI. No. ¥ to & should submit their filled in
application along with necessary documents to the CDM & PHO-cum-District Mission Director, Boudh, At/PO-
Boudh, Dist-Boudh, PIN-762014 latest by 4 PM of the mentioned date.

7. If very high numbers of candidates appear in the walk-in-interview (or any such unexpected situation arises),

for all practical purposes, the selection committee / the CDM & PHO, Boudh may ask the candidates to stay
back till the next day or notify a later date for appearance of the candidates for further selection procedures.

Hence, Candidates are advised to come prepared accordingly.




GENERAL INFORMATION AND INSTRUCTIONS:

Nationality: S/he must be a citizen of India.

Nature of Contract: The above positions are purely temporary and co-terminus with the project period. The
contract will be for 11 months and to be renewed based on performance appraisal report.

Knowledge in Odia — The candidate must be (a) able to read, write and speak Odia (b) have passed middle
school examination with Odia as language subject or (c) have passed Matriculation or equivalent examination
with Odia as medium of examination in non-language subject (d) have passed in Odia as language subject in
the final examination of Class-VII from a School or educational institution recognised by the Government of
Odisha or the Central Govt. or (e) have passed a test in Odia in Middle English School standard conducted by
the School and Mass Education Department.

Marital Status: If married, the candidate must not have more than one spouse living. Provided that the
Government may, if satisfy that such marriage is permissible under the personal law applicable to such person
or there are other specific grounds for doing so, exempt any person from the operation of this rule. (An
undertaking to this effect is to be submitted at the time of joining, if selected)

Physical Fitness: The candidate must be of good mental and physical health and free from any physical
defects likely to make her / him incapable of discharging her /his normal duties in the service. A candidate
who after such medical examination as the Government may prescribe is not found to satisfy the
requirements shall not be appointed to the service.

Registration: Candidate must have registered her name in the Odisha Nursing Council and have possessed
valid registration certificate as on the date of advertisement.

. PROCESS OF SELECTION :
A. ANM:

Step Process

1. Finalization of merit list as per Career assessment

5 Competency Based Skill Test (CBST) of the eligible candidates in order of merit for
' finalization.

Process of finalization Merit List:
The career assessment would be done for individual applicant using following criteria.

SI. No Examination Weightage
1 HSC (excluding 4" optional) / equivalent 20%
2. +2 (excluding 4" optional) / equivalent 30%
3 Health Worker Female Training Course 50%
Total Marks -100

Additional Marks for ASHAs: If otherwise qualified, ASHAs shall be allowed one percent extra mark of the total
marks for each completed year of continuous service subject to the maximum of fifteen percent which will be added
to the marks secured by them for deciding the merit position.
If two or more candidates secure equal marks as per the career assessment made, then the following step shall
be taken in order of preference namely-
(i) The candidate who secures more marks in Diploma in General Nursing and Midwife Course Examination
shall be assigned higher position, if the marks are the same then,
(i) The candidate who secures higher marks in Health Worker Female Training Examination shall be assigned
higher position, if the marks are the same then;

(iii) The candidate older in age as per date of birth shall be assigned higher position.

N




»

B. Laboratory Technician: The Selection shall be made purely on career evaluation. The career

evaluation will be as under

In

Sl. No. | Examination Weightageﬁ
1. HSC (excluding 4™ optional) 20%
2 +2 Science (excluding 4" optional) 30%
3, Technical Discipline (DMLT) 50%
Total =100

case of a candidate who is an existing contractual employee of same category under any scheme

under H & FW Department or otherwise as laid down in rule 7 (ii) of the concerned cadre rule, one percent
of total marks (i.e. 100 marks as under rule 10 of the concerned cadre rule) for each completed year
subject to a maximum fifteen percent of marks will be added to his /her marks secured by way of career
evaluation.

If

two or more candidates secure equal marks as per the career assessment made, then the following

step shall be taken in order of preference namely-

8.

10.

11,

12.

13.
14.

(i)

The candidate who secures more marks in Diploma in Laboratory Technician shall be assigned
higher position, if the marks are the same then,

The candidate who secures higher marks in Physics, in +2 Science, shall be assigned higher position,
if the marks are the same then;

(iii) The candidate who secure higher marks in Chemistry, in +2 Science, shall be assigned higher

position, if the marks are still the same then;

(iv) The candidate older in age as per date of birth shall be assigned higher position

C

: Selection for all other posts from SI. No. 1 to 6 will be held basing on merit list as per the

guideline.

Any further instruction from the higher authority regarding selection process will be incorporated
into.

Preference will be given to the candidates of domicile of Boudh district. If suitable candidates from
Boudh district not found for any post, then the candidates of other district will be considered as per
guideline.

No personal correspondence / queries will be entertained. All communication will be made through
e-mail / official website.

Number of vacancies / remuneration as mentioned under this advertisement may vary at the time of
actual engagement.

The authority is not responsible for any late receipt of application of any candidate due to delay in
transport system or any other cause.

No TA/DA/Accommodation/ Food etc. will be provided to the candidates or to their escorts.

The undersigned reserves the right to change the date and time of interview, time of registration,
venue etc. Any such modification will be notified at the pre-scheduled venue or / in the district web

portal www.boudh.nic.in %/



A5.

16.

17.

18.

The undersigned reserves the right to cancel any or all the applications / positions at any stage of
recruitment process without assigning any reason thereof. -

The Candidate should submit “College/ School Leaving Certificate” or “Course Completion
Certificate” as well as “Conduct/Character Certificate” from the institution last attended as a full
time scholar at the time of joining, if selected.

Candidates, who are already working in govt./semi govt. sector either on regular or on contractual
basis, have to submit relieve order from concerned employer at the time of joining, if selected.

The following documents are to be enclosed along with the application:

a) Two copies of passport size colour self attested photographs. One copy of self attested photograph
will however be affixed at the position in the application form.

b) Self attested photocopies of documents in support of age (Matric Board Certificate), qualification
(Mark sheet & Certificate/provisional certificate), registration & any other relevant documents etc.

c) Self attested photocopies of identity proof (Voter ID / PAN Card/ Driving License / Adhaar Card /
Passport etc.)

d) Valid residential certificate for the candidates with domicile of Boudh district.

e) Originals of self attested documents to be produced at the counter for verification.

QA 9\“&
\¢

CDM & PHO-cum-District Mission Director, Boudh




Zilla Swasthya Samiti, BOUDH (Application Form)

Post Applied for :

Advt. No. with date :

Notification No. with date

Photograph

1. Full Name(in Block Letter) :

2. Date of Birth:

3. District of Domicile:

4. Sex:

5.a. Category: SC / ST /SEBC / UR b. Marital Status : Married / Unmarried
Mention Yes/No |[PH Ex-Servicemen Sports ASHA
6. Present Contact Address: 7. Permanent Address:
Mobile Number
8. Email Address :
9. Languages spoken/written:
10. Education : High school onwards, please list all your qualifications
Year of Marks(excluding 4™ Full/Part
Examination Institute / Board & passing Optional) Time/
passed Location Full Marks | %age Distirice
Mark Secured LERrAIg
11. Registration No. of respective Council :
12. Details of Employment: (Use separate sheets if required).
From (Month / Year) To(Month / Year) Designation

Location of Employment:

Description of your duties:

Date:

| do hereby declare that the information furnished above are true to the best of my knowledge and belief
and that, if at any stage, it is found that any of the above material information is false / incorrect or is
suppressed by me, my candidature / appointment under Zilla Swasthya Samiti(ZSS) is liable to be rejected/
terminated. | also declare that | have never been disengaged from service under the OSH&FWS,0disha on
administrative ground such as disobedience/poor performances/misbehavior/criminal activity etc.

Further, | undertake that | shall produce all original certificates / documents in support of the
above information at the time of interview/certificate verification.

Full signature of the Applicant

NB : Incomplete application in any form will be liable for rejection.




